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Pareusnt tc the suthoeity contained In the Lot of hugust 7 1570 S oseat, T,
section 102 of the Bebiomel Jecurity Aet of 10h7, the Centre Irte!ligence Ageney
Ack of 1529, snd Smecwtive Orders No, 16450 of Aprll 27, 1953, snd Mo, 10491 of
Cetcber 13, 1553, Regale$icns are preseribed herein vhich relate to the secw~ity
requirenents Yor empioynent in the Central Trielligenece Agency pursuant o
Eweoutive Orders No. 10RSC end ¥e, 10491, Nothing in this Begulation shall ‘o
any vay sffeet the wathority of the Director of Centrsl Intelligence under
cegtion 102(e) of the Naficuel Seeurity Ast of 1967 relating to termination F

STA _mw in the imterest of the United ftates e the procedures thersunasr

TINTet forth in CIA Regulation

SECTICE 1. DEFINITIONM

(s) As used hereirn, the ters "maticeal security” relstes to the protecticn o
: ton of the nilitsry, vocnomic, snd profustive strength »f the

United States, inelaiing the sseurity of the Ooverrment in dceestlc wbd
foreigs affairs, ageinst or Pery. asplonage. ssbotage, and suhversion, sod
sty snil all other 1llegal scta designed to weaken or destroy the Uuited
States and the mstioral irtelligemce =rfort. The ters "natdcosl secur’ Ty
shall elsa raiste to the protecticn of fptell i renee sources, methods s
organisgtion from wenthori ned diseiosure.

(b) As used bevein, the term “sensitive greition” shall ween sny pusitlen .o
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{11} Any deliberate misrapresentations, falsifications, or
omissions of materikl facts.

{111} Any criminel, infamous, dishonest, immoral, or notoriously
disgraceful conduct, habitual use of intoxicants tc excess,
drug eddiction, or sexual perversion. ’

(iv) Any fllness, including any mentel condition, of a nature
which in the opinion of competent medical suthority ma

L
cause significant defect in the 1%& or relisbility of
the employee, with due re to the trsnsient or continuing
=Ffect of the lliness and tne medical finmdings in such cese.

{v) Any fects vhich furnish reason to believe that the individusl
may be suujecied to cosrcion, influence, or pressure vhich may
cause him to ect contrary to the best interests of the national
security.

{2) Commission of any sct of sabotage, espionsge, treason, or sediiion, or
attempts thereat or proparation therefor, or conspiring with, or
aiding or abetting another to commit or attempt to commit any act of
sabotage, esplonage, treason, or sedition.

{3) Establishing or continuing s sympathetie association with & saboteur,
spy, traitor, seditionist, ansrchist, or revolutionlst, or with an
esplonage or other secret agent or representative of s foreign natlon,
or sny representative of a foreign nation whose interests may be
inimical to the interests of the United States, or with amy person
who advocates the use of force or violence to overthrow the (overnment
of the United States or the elteration of the form of govermment of
the United States by unconstitutional means.

(1) Advocacy of use of force or vioclemce to overthrow the Government of
tne United States, or of the alteration of the form of govermmeut of
the United States by unconstitutional meens.

(5) Mowbership in, or affiliation or sympsthetic mssocistion with, any
foreign or domestic organization, sasociation, movement, group, or
combination of persons which is totalitarian, Fescist, Communisi, or
subversive, or which had adopted, or shows, & policy of sdvocating or
spproving the commission of aets of force or violence to deny other
pcersons their rights under the Constitution of the United Statez, or
which peeks to alter the form of government of the United Statea by
uneonstitutional means.

(6) Intenticnmsl, uneuthorized disclosure to any person of security infor-

gation, or of other informetion diselosure of which 1s prohibited by
law, or willful viclation or disregard of security regulations.
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{2}

(3)

(1)

()

(6)

(11) Any deliberste misrepresentutions, falsificatiéne or
omissions of material fects. ’ &

(141} Any oriminel, infumous, dishonest, , &im‘ notoriously
disgreaceful conduet, habitunl use of imtghkicanmts to excess,
drug sddiction, or sexusl perversion.

(iv} An sdjudication of insenity, or Wuﬁm for serious westal

or newrclegical disorder without safisfactory evidemes of owre.

may be b to coercion, iy » o pressure whieh may
cause Bim to sat oomtrary tc the bDest imberests of the metionel
semurity.

Comission of any set of mw esplousge, treascm, or sedition, or

ettempts thersat or preperstion therefor, or conspiring with, or
siding or abetting, ancther te bommit or stiempt to commit any ot of
sahotege, espionsge, treason, or sedition,

Establishing or contimuing & syspathetic sssoclstion with a sabotewr,
£py, trafter, wsmﬁ»wmm, or revelutionist, or with an
mwm or other mw or representative of a forsigo nation,
or any representative of a ign mation vhose interests may %o
inimigal to the interegis of the United States, or with amy person
who sdvocetes the use B force or violence to overthvow the Government
¢f the United 3tstes or the slierstion of the form of govermsent of
the United Mates By unconstitutional mesns.

Mvocsay of use of force o viclesce to overthrow the Govermmemt of
mmmmw,wwmﬁmwmmmmtm
the United ‘z'@!m@é*a by wecnstitutisnnl means.

M-‘,;'WW&M@WMRWMM*&%%W
foredgn or ¢  erganisation, ssscolation, movement, growp, or
mu%wm which is toteliterian, Pascist, Commmist, or
m‘ngmmm,wm,;mqwm‘mgw
spproving the ccamission of eets of foree or violemoce to deny other
which sge wnwmr;‘otm prPradomor fimruiding
mmrwm’o by

onal, unsuthorized disclosure to of sseurity infor.
5 tion re oF Vhich 15 poch ted by
' sequrity r Sions,
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{1} mw a&wtmtapgmm dutien, or othervise acting,
serve intarests another in preferance 0
MMEMWMM%‘E“ govermment e

(8) Refusel by the isdividusl, upon the ground of constitutional privilege
sgainst self-incrimioation, to testify bafore zmtmz%;mitm
Wwwmwmmmwmw

(a) Security Lsvestigations condusted pursuast to these Regulations shall be
desigued to develop information as to vhether saployment or retemtiocn in
seployment by the Centrel Intelligence igency of the person being investie
@ated 1is clearly comsistent with the interests of the nstional sewrity.

(b} Every sppotintment mede within the Cemtrel Intelligence Agency shall be
mmm wit WW@M&'@M@%

STATINTL
(c) There she Ipferred prosgt: e_Pedera) Buresu of Investigation sll

ity

re to set combrary to

Tt

{a) mmwwm&kymmwmﬁaﬁ, 1550, G stat. 476, upon
the heeds of WMW%W&M&MM#&W&%
wuvmw vithout when deemed necessary in the
wwmmmwm by delegated with respect o
memmmmwﬁtgmmmmz}mwm

o Sk Bl X
§ ey T

(b} Upon receipt of am tuvestigetive report comtaining derogat 1
mmmmmwmmmmmmmzwymmma
of these Regulatious, the Director of Secwrity of the Central Intelligence
Wmm«mmmmwmﬂwm@wm
security of the Cemtral Intelligence Agency

{e) HWW@WWmmmmmerﬁ
report and his ewaluetton to the Assistant Director for Persounel. tigm

A
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receipt of the favastigetive report eod the recommendation of the Director
of Setwrity, the Assistent Divector for Persommel shall mske an immmdliate
positive detersisation ss to the necessity for suspsnsion of the emgployee
in e interests of neticoel eecwrity. TP he dewss such suspansion
secessary, hw shall aotify the Director of Central Intelligence of such
detorwination, and the smpicres shall be suspendsd fwmedistely, If the
Assistant Directer for Perscmel does not deem sush susyession necessery,
be will meke & weitten report to this effect to the Director of Cantoml
Intelligence, whe will make the deeinion.

(4) Tectors to be teksn into conmideraticn in making the determinetion roguired
by subseation (¢) of this Sevtion shall inslude, but shall mct be lluited
to, (1) the seriusness of the deregatory information develeped, (2) the
dagree of acoess, W o wesuthorized, of the empleyee to security
inforsation or ﬂtw:%a.l, snd (3) opportunity, by ressen of the netur: of
the position, fer copmitiing sots sdverssly affecting the retional
peourity.

{e} In cmss the emplayes is susperded without reasons baving previcusly been
%m,mmmmmwmhmmmmmm
dads 0 deory afbe. wnpice ¢f the ressone requiring econslderation
T ens siich reasons shall he furnished by
mmmwwzy. %mmmmwaﬁmm&m*hem
specific snd detailisd as security scesiderations, laeluling the need fop
protection of canfidentisl sources of infermeiion, permit.

(£} An wnployes shell have the right to subadt to the Gensrel Counsel, within

30 days after ressipt of such netificetion, statements sand affidavite
refuting o explaining the steted recatns Purnished by the Assistant
Direetor for Perscapel. Juch stetspenta snd affidevits shell be ccsoldered
by the demersl Omewel for suffisisncy, wol, sfter consultetion with the
Diregtor of Seeurity, e Joint recosmendatico for the dispoeition of <he
mummmwmmmefmxmmm I!‘ﬁm
General Counsel and the Dirgoter of Security are in disegreement, individusl
recoperdetions fhall be pede by thew,

{z) Om the basis of ¥he recommndptions of the Cenersl Comnsel ond the ¥ rector
afﬁmﬂywﬂ&h&xmm&waf%m,mmwmml Intelli-
gence shall mele his determinstion of the ense zs follova:

{1) If be finds that reinstetoment, retemtion or retrensfer is cism-ly
eonslatent with the inberests of the mational seourilty, he shal
restore the suspendsd ergloyes to duly in such position, reteln, or
retrsfer o the csse may be. Such an employee who haz bsern muspended
and reinstated shall be compensated for the pericd of suspension
without pey.

{2) 1r he dces not find thet reinstetement or retransfer will be clearly
eonsistent with the irterests of the netions) sesurity, but that
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{n}

(3)

(%)

employment of the employee in another position in the Central STATINTL

Intelligence Agency is cleerly consistent with the intersets of
the national sescurity, he may restore or transfer the employee to
duty in sueh other position.

If he does not find that reinstatement, retention or transfer of the
employee to any position in the Central Intelligence Agency is clesrly
consistent with the interests of the nationml security, bhe shall
terminate the employment of the employee.

If the employment of the employee is terminated, the employee shall
be given s written notice of such termination by the Assistant
Director for Persomnel .

In addition to the protection granted by subsections (e) through {g) of
this Seetion to all employees of the Central Intelligence Agency, any
stafl employee who is & citizen of the United States and vwho has a
permenent or indefinite appointment and has completed his probationary
or trial period shall be entitled to the following:

(1)

(2

(3)

A written statement of chirges shall be furnished the employee
within 30 days after his suspension. The statement zhall be signed
by the Assistant Director for Personnel and shall be as specific
and detalled as security considerations, including the need for
protection of confidential scurces of information, permit, and
shall be subject to amendment within 30 days of issusnce.

An opportunity shall be afforded the employee to answer, withiu

30 days after issusnce of the statement of charges or within 30 days
alter the ameniment thereof, such charges and swbmit affidavits.
Statements in refutation of the eharges and supporting documents

shall be forwvarded to the Gemersl Counsel, who shall consult with

the Director of Becurity to determine the sufficiency of the

answer. The Qeneral Counsel and the Director of Security shall

make e joint recommendation to the Director of Central Intelligence.

If the General Counsel and the Director of Security are inm disagreement,
individual recomsendations shall be made by them.

The employee shall be given & hearing before s hearing board composed
of at least three impartial, disinterested persons, selected in
accordance with the procedure set forth in Section 8 of these
fegulations. The hearing shall be conducted in strict asccordsce
with the procedure set forth in Sectiocn 9 of these Hegulatioms. The
recommendation of the hearing board shall be in writing and shell be
signed by =ll members of the board. One copy of the recommendution

shall be aent to tmmmefcﬁn IIgence, and one copy ;

m to the em e¢ AL BiS request, wiless &
determination shal. By The ] "R :

the event & &etaminutwn iu : ot o paks s m.a_
tion aw le to ee, ihehclrﬁ Toard ghall inciude 1ts

re@sons therefor os a of its rec tion to the Emcmr of
Central Intelligence. -
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e
.«{w o I‘l

{4} "he entire case shall be reviewed by the Director of Central Intullie-
mmmammwmmmmmmw,em
mede fingl. The reviev sball be besed on 2 sindy of all the dosmnts
in the csse, 1mmmwammwmmmm
oarde

{5} Tho employes shall de fwrnished 2 written stetement of the deeisiom of
the Directar of Contrel Intelllgence.

{1} Where secwrity comeiderstions permdt, coples of sil potices of persommoel
sction taken in security onses shall be supplied szt once by the Assistant
Director for Persormel to the Civil Service Commisgsion.

EROTION 6,

The Directar of Secwrity shall review all cases of employees of the Centrsl
Intelligence Agescy with respect to whom thers hes been confucted a full Pield
investigation under ZTxecutive Order Ho. 9535 of March 21, 1947. After sue:
mmwmmwmwm,Mﬁmemmmﬁ
mmmwmamw standard commensurste with thet established by
* dare Ho. mwwwwm3mm.mwmmwﬁ3
RS “”9-' Wmm prdance vith the said Aot

ADJUDICATION OF CERTATH CASES

Ho person whose agployment ius been termivated By suy department or sgency other
then the Cemtral ITubellissnce Agsnoy under or pursusnt to the provigicns ol the
sadd sot of August 26, 1950, or pursuent tc the sald Bxbeutive Order No. 9035 or
any other security or loyalty progrem, shall be smployel in the Central Imtelli.
gence Ageney unless the Director of Central Intelligence flads that such eploysent
is clesrly consistent with the interests of the natiomel secwrity end unless the
mMMmmmwmmﬁmmmmm;
mmmwwmm«:mmm«mwmmm
of the person concerned.

SECTICH O,

bywmmwc*mm@mmm, P Co mmw:a
Security Hesriag Poerd hesring the case of a Central Inbtelligence Agency
employes shell serve on such board without an spyropriate security clesrence
approved by the Director of Jeowrity.

{v)} fio officer or esployec of the Cenmirel Imtelligemce Agency shell serve as 2
nember of a Seourdty rmrm@ Boerd bhearing the case of sn employee of the
Centrel Intellipence fgency
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{e}

{(a)

(e)

{r)

{g)

Ho persca shell serve o8 & mesber of & Security Bemring Board BOSFiNg the
ceac of an employee vith whom be is scousinted,

The Director of lecurity of the Cemiral Imtelligsmee Agemcy shall nomdnste
an epprovriste muber of civilian officers or esplayess to the Seewrity
Beering Doard rester mcimtained in Heashington by the Civil Serviee
Compdanion,

Officers and exployecs nomingted o Security Heering Dosrd rosters mafse
teined by the Civil Service Comsission shell be persous of responsibvility,
wguestioned integrity, snd sound juigsent, Eoch such nomises shall have

been the @MM&MMW&&,MMWMM
determired 40 be clearly consistent with the interests of the netiopmel secwrigy.

he lesistant Director for Perscmmel shell, whenewer sppropriate, provide
sterogrephic feeilities to the Jesurity Hearing Dosyd of the Cemtral Intelli-
gence Apeney vhen peedcd to provide an accurste stemogrephic tramseript of the
hesring.

The Director of Seeurity shall be respomsidle for the yreperstion of the
cherges sgeinst the employee o be presemted to the Secwrity Heewing Boerd.
mmmwmmmmmmwmmmmmw
the General Counsel an’ the Dircetor of Security. The General Counsel shall
MM@memmmmﬁsm&mmw
procedures, end shel) advise the employee of his righits before the bosxd
wpon: recusst of the employee. The idrector of Security shall sdvise the
bosyd o secwrlty mottors.

SPOTION Y.  HEARING PROCEIURE

{a}

(v)

{e)

{2}

{e}

Hearing: before seeurity bearisg boerds sbell be conducted in an orderly
meamer, snd in 8 serious, bhusisegew-liike stwosybere of dignity and decorum,
and shall be expedited ss wach ns possible,

Testimory before the hesring boards shall de given under oath or affirse
tion,

The heering boswd shall take vhrbewer action is necesssry to insure the
exployer of a full sndvady consideration of his ease, The saployee shall bhe
informed. by the bosrd of Ma right (1) to pertd in the hesrings,

{2} to te represented by counsel of bis ehofce, (3) to present witnessos end
meramerwmmmmmmmmmmmmwmm
wrought againct m, and (4) t0 crossecxssine any witsess offersd in support
of the charzes.

Heardngn Mmm&wmmmmmwmmmw@
sherges oominet the employee, and the stetements snd affidevits by the asployec

in gnever to such cherses.

m the Cemiral Inmlm&em ﬁwgmy mad the W& mi} m.,,h

ot e*vmfml gg
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(£)

{(g)

(h)

{1}

(3)

STATINTL
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shall be imposed as to the relevancy, competency, and meteriality of matters
considered, so that the hearings shall not be unduly pirolonged. II" the
amployee is, or may be, handicapped by the nonfisclosure to him of confi-
dential information or by lsck of opportunity to cross-examine conridentisl
informents, the hearing board shall teke that fact into consideration. 1If
& person who has mede cherges against the employee and who i not &
confidential inforsant is celled as s wvitness but does not appesr, his
failure to appesar shall be comsidered by the board in evoluating such
charpges, as well as the fact that there can be no payment for travel of
witnesses.

The employee or his counsel shall have the right to control the sequence of
witnesses called by him. Reasonsble cross-examinstion of witnesses by the
amployee or his counsel shall be permitted.

The hearing board shall give due considerstion to documentary evidence !
developed by inmvestigation, including party membership cerds, petitions |
bearing the employee's signature, books, treatises or articles writien by

the employee, and testimony by the employee before duly constltuted

sutharities. The fact that such evidence has been considered shall be made

2 part of the trenscript of the hearing.

Hesring boaxds mey, in their diseretion, invite any person to appeer at the
hearing end testify. However, s board shall not be bound by the testimony
of such witoesses by reason of having called hiw, and shall have full right
10 erpss-examine him.

HBearing boards shall conduct the hearing proceedings in privete amd in such
nanmer &S 50 protect from disclosure information affecting the national
security or tending to disclose or compromise investigative sources or
nethods .

Compiete verbatinm stenographic transeript shall be made of the hearing by
guelif ied reporters , énd the trenscript shall constitute a permenent part of
the record. Upon request, the employee or his counsel shall be furnished, at
reasonable cost, a copy of the transeript of the hearing.

The board shall reach its conclusions and base 1ts determlipation on the ‘
transcript of the hearing, together with such confidential irnformation as it }
may have in ite possession. The board, in making its determinstion, shall ’
take into comsideration the imabllity of the employee to meet charpes of

which he has not been advised, because of security reasons, specifically or

in detail, or to attack the credibility of witnesses who do not appear. The
recoapendation of the boerd eball be in writing, and shll be signed by all
members of toe board. One copy of the recommendation of the board, together
with the complete record of the case, including investigative reports, shall ?
be sent to the Director of Cemtrsl Intelligence. One copy of the recommenda- |
tion of the board shall be seat to the employee et his request, un}.eus 8 !
Jetermination shall be mede by the hearing board to the contrary. In the

event o determination is made pot to make a copy of the recommendiation

available to the em , the hearing board shall include its reasons therefor
us B oart of 1ts re to the Director of Central Intelligence.
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Fod

TO5h

i . ] ; i mecessarily levelve senelitive
In those situetices where the bomrd hesring vould necessarlly ' :
gsecwrity infonsetion o luproper discloswre of ir Wm sources bgai mft&am
prosecdings will not be conducted undes the::l; m ciong but w%ﬁ cone :W‘M
is secordsmce with the provieicns of CIA Seguls ’ ~— ; ~
Hecurity will make recoemendaticus Wm sach w&“a&’ ﬁxﬁ E&mﬂt{;:?g;
s the finel determineticn: shell rest with ¢the Mrector of Jemtrs
or the Deputy Direetor of Central lutelllgeuce.

STATINTL

ALIESR w. ILIBC
“pector of Central Intelligence

DEERITMITICN: A8
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